
Appendix 7

1. EQUAL OPPORTUNITY POLICY

2. General Statement of Policy

3. WCT is an equal opportunity employer and it is the policy of the charity that all eligible persons 
should have equal opportunity for employment and advancement on the basis of their ability, 
qualifications and fitness to work.  The aim of this policy is to ensure that no job applicant or 
employee receives less favourable treatment on the grounds of colour, sex, gender, race, 
nationality, ethnic or national origin, disability, sexual orientation, religion or belief, age, marital 
status or civil partnership status, or is disadvantaged by conditions or requirements which 
cannot be shown to be justifiable.

4. There must be no unlawful discrimination, direct or indirect, against any person connected with 
any aspect of employment.  Direct discrimination occurs where someone is put at a 
disadvantage on discriminatory grounds in relation to his or her employment.  Indirect 
discrimination occurs where a provision, criterion or practice, although applied equally in a 
formal sense, in practice, favours one group more than another and cannot be justified.  
Harassment and victimisation are also forms of discrimination and will be treated as such under 
the terms of this policy.

5. All procedures will be kept under review to ensure that individuals are recruited, selected, 
trained and treated in all other respects on the basis of their relevant merits and abilities.  All 
employees shall be given equal opportunity and encouraged to progress within the organisation 
according to their potential and for resourcing to appropriately meet the business needs of the 
Trust.

6. All employees have an obligation to uphold this policy and disciplinary action can be taken 
where a breach of this takes place. This policy is clearly communicated to all members of staff.   
It is also made known to potential applicants, through recruitment and interview process that 
the WCT is an equal opportunity employer.

7. Employees who consider that they are suffering from discrimination or have been discriminated 
against should make their complaint in accordance with the grievance procedure set out in this 
handbook.

8. Implementation & Monitoring

All staff will be accountable for the policy's effectiveness to ensure that equal opportunity is 
being provided in practice.

9. Recruitment

10. It is unlawful to discriminate when recruiting:-

 In the arrangements made for deciding who should be offered employment (recruitment 
arrangements are not limited to but include routes to advertise, application forms whether 
on-line or paper, through competency based screening and short listing, associated 
questions for interviews, questions and attitudes in making recruitment offers, instructions 
to outside bodies e.g. Job Centres.)

 In relation to the offer letter, contract of employment and terms of any benefit offered (i.e. 
pay or holidays).

 By refusing or deliberately omitting to offer a person employment (i.e. rejecting an 
applicant or by deliberately avoiding consideration of an application) on the unjustified 
grounds of any of the protected characteristics as outlined in section 1.
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11. Promotion & Transfer

The above remarks apply equally to the way WCT affords access to opportunities for 
promotion, training and to all other benefits, facilities or services.

12. Advertising & Marketing

Internal and external advertisements must be free from suggestion of discrimination.  This 
includes all paper or electronic media, tweets, social media posts, using website job boards, 
leaflets, posters and any other visual aids. In all facets of advertising, including making 
recommendations or statements by word- of- mouth, great care should be taken to ensure that 
nothing suggests discrimination, whether this is direct or indirect. 


